
From the Editors’ Desk
The JNUTA bulletin is the voice of the 

teaching community. It is aimed to highlight 

issues, related to various concerns of the 

faculty members and to provide a platform for 

the expression of ideas amongst them. It is a 

medium of communication between the faculty 

and administration and focuses on the steps 

taken towards the enhancement and 

betterment of the teaching community. As an 

interactive text, the bulletin would aim to 

project a collation of scattered voices across 

the campus, so that we have a more closely knit 

understanding of each other's opinions. By 

being accessible to not only the faculty, but to 

the JNU community as a whole, the JNUTA 

bulletin will ensure an exchange of perspectives 

beyond the classroom too. It is also an attempt 

to reach out to the larger academic community 

in this country. 

The structure of the bulletin can vary from 

time to time. It will deal with the topical issues 

facing the nation on the whole, and JNUTA's 

involvement in it. The involvement of the 

faculty, with concerns at the national and 

university level, other than their academic 

engagements shall also feed the bulletin's 

contents. 

Contributions, in the form of articles, from 

senior faculty members speaking of their rich 

experience in JNU and of the new faculty 

speaking of their future vision of JNU are 

welcome. Photographs, cartoons and 

announcements can also be a part of this 

bulletin.

This issue revolves around the Delhi Gang Rape, 

which touched the hearts of all. The 

recommendations of the Justice Verma 

Committee on this issue are being discussed 

nationwide and this bulletin discusses how 

passionately JNUTA along with GSCASH and 

the JNUSU have been involved in giving it a 

fruitful shape.  

The long and exhaustive charter of demands of 

the JNUTA always stands before the 

administration. The bulletin carries, in detail, 

the demands and the resolutions adopted by 
ththe JNUTA General Body Meeting held on 20  

Feb 2013. It also carries the message of the 

President of JNUTA in ensuring the JNUTA 

fraternity of his team's commitment towards 

their colleagues.

This bulletin also carries a small write up by our 

senior, active and experienced colleague, and 

one of the founder members of JNUTA -    

Prof. Varyam Singh. 

The editorial team welcomes all suggestions, 

letters to the editor, for making this bulletin a 

lively and interactive forum for the JNU 

teaching community.

It is a matter of great satisfaction and 
happiness that JNUTA is launching a tri 
monthly bulletin. This bulletin will serve 
as a source of information about the 
initiatives and activities of the 
Association. It will also provide a forum 
to highlight problems faced by our 
fraternity and deliberate upon larger 
social issues of our times. While the 
JNUTA continues to take up issues 
relating to service condition and 
provision of better amenities for 
teachers, our primary concern is the 
realization and recognition of the 
contribution of the faculty in the life of 
an educational institution. As a source of 
intellectual guidance and stimulation, a 
teacher plays an important role in the 
transformation of students into 
responsible and thinking adults. 
Therefore, the JNUTA strives to ensure 
due dignity for the teachers in the public 
realm of the institution. In this light, we 
believe that the problems and concerns 
of the teaching community ought to be 
given utmost priority by the university 
administration and the Government of 
the day.  
One of the most pertinent social 
concerns of our times is the crisis faced 
by the higher education system in India. 
While the country has the third largest 
higher education network in the world, 
following the US and China, producing 
around 2.5 million graduates every year, 
this amounts to merely 10 percent of 
India's youth. Sometimes questions are 
also raised about the quality of this 
output, casting aside the challenges 
faced by the higher education, both in 
terms of the lack of resources and 
inadequate pre-collegiate education. The 
Government insists that these problems 
can be managed or tackled by opening 
the doors of higher education to the 
private sector and foreign universities. 
However, the vast majority of our 
country's population cannot afford to 
meet the high expenses on education 
demanded by these institutions. The 
Government, therefore, cannot turn its 
back on its responsibility to provide 
affordable quality education to the youth 
of this country. While on the one hand 
the Government is reluctant to shoulder 
its aforementioned responsibilities, on 
the other hand it does not have any 
qualms about curtailing the autonomy of 
educa t iona l  ins t i tu t ions .  Such  
undemocratic measures bode ill for the 
future of higher education in India. 
At the same time, as the most aware and 
responsible segment of the higher 
education system we, as teachers, need 
to introspect upon our role and 
obligation towards the betterment of the 
Indian youth and education. An 
acknowledgment of our onus to 
contribute to the same will be a stepping 
stone towards better fulfillment of our 
duties.
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this campus. This is an ongoing national issue and the JNUTA 
along with GSCASH & JNUSU, will continue to work in this 
direction. This bulletin highlights the key recommendations 
of the Justice Verma Committee Report for all of us to ponder 
on,  and collectively remain united on this important issue. 
We look forward to your continued support and active 
participation in our activities in coming days.

Justice Verma Committee Report
On December 23, 2012, a three-member Committee under the 
Chairmanship of Justice J.S. Verma, former Chief Justice of 
the Supreme Court, was constituted to recommend 
amendments to the Criminal Law in order to provide for 
quicker trial and enhanced punishment for criminals accused 
of committing sexual assault of extreme nature against 
women.  The report of the Committee which was submitted 
on January 23, 2013, contained wide ranging 
recommendations for changes to various laws that impact 
upon women's right to equality and right to dignity. The key 
recommendations of the Committee included the following:
1. Rape: The Committee recommended that the 

gradation of sexual offences should be retained in the 
Indian Penal Code, 1860 (IPC).  The Committee was of 
the opinion that rape and sexual assault are not merely 
crimes of passion but an expression of power.  Any non-
consensual penetration of a sexual nature should be 
included in the definition of rape.  The Committee 
recommended that the exception to marital rape should be 
removed and that marriage should not be considered as an 
irrevocable consent to sexual acts.  Therefore, with regard 
to an inquiry about whether the complainant consented to 
the sexual activity, the relationship between the victim and 
the accused should not be relevant.  

2. Sexual assault:  The Committee recommended that 
non-penetrative forms of sexual contact should be 
regarded as sexual assault, including stalking and 
voyeurism.  The offence of sexual assault should be 
defined in order to include all forms of non-consensual 
non-penetrative touching of a sexual nature.  The sexual 
nature of an act should be determined on the basis of the 
circumstances.  Sexual gratification as a motive for the act 
should not be prerequisite for proving the offence.  The 
offence should be punishable with 5 years of 
imprisonment, or fine, or both. Use of criminal force to 
disrobe a woman should be punishable with 3 to 7 years of 
imprisonment. 

3. Verbal sexual assault: The Committee has suggested 
that use of words, acts or gestures that create an 
unwelcome threat of a sexual nature should be termed as 
sexual assault and be punishable for 1 year imprisonment 
or fine or both.    

4. Sexua l  ha r a s smen t :  Some  o f  t he  key  
recommendations made by the Committee on the Sexual 
Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Bill, 2012 that is pending in 
Parliament are provided below:

     Domestic workers should be included within the 
purview of the Bill.  

      Under the Bill the complainant and the respondent 
are first required to attempt conciliation. This is contrary 

to the Supreme Court judgment in Vishakha vs. State of 
Rajasthan which aimed to secure a safe workplace to 
women.  

     The employer should pay compensation to the 
woman who  has suffered sexual harassment.

   The Bill requires the employer to institute an internal 
complaints committee to which complaints must be filed.  
Such an internal committee defeats the purpose of the Bill 
and instead, there should be an Employment Tribunal to 
receive and adjudicate all complaints. 

5. Trafficking:  The Committee recommended that the 
provisions of the IPC on slavery be amended to 
criminalise trafficking by threat, force or inducement.  It 
also recommended criminalising employment of a 
trafficked person.  The juvenile and women protective 
homes should be placed under the legal guardianship of 
High Courts and steps should be taken to reintegrate the 
victims into society.

6. Child sexual abuse: The Committee has 
recommended that the terms 'harm' and 'health' be defined 
under the Juvenile Justice Act, 2000 to include mental and 
physical harm and health, respectively, of the juvenile.           

7. Punishment for crimes against women: The 
Committee rejected the proposal for chemical castration 
as it fails to treat the social foundations of rape.  It was of 
the view that death penalty should not be awarded for the 
offence of rape as there was considerable evidence that 
death penalty was not deterrence to serious crimes.  It 
recommended life imprisonment for rape.

8. Reforms in management of cases related to crime 
against women:  

    A Rape Crisis Cell should be set up.  The Cell should 
be immediately notified when an FIR in relation to sexual 
assault is made.  The Cell must provide legal assistance to 
the victim.  

      All police stations should have CCTVs at the 
entrance and in the questioning room.  

      A complainant should be able to file FIRs online. 
Police officers should be duty bound to assist victims of 
sexual offences irrespective of the crime's jurisdiction.  

Members of the public who help the victims should 
not be treated as wrong doers.  

The police should be trained to deal with sexual 
offences appropriately. 

Number of police personnel should be increased.  
Community policing should be developed by providing 
training to volunteers.

9. Education reforms:  The Committee recommended 
that children's experiences should not be gendered.  It 
recommended that sexuality education should be 
imparted to children.  Adult literacy programs are 
necessary for gender empowerment.

[Acknowledgement: This report has been taken in part from 

“Justice Verma Committee Report Summary” published by 

PRS Legislative Research   (“PRS”).]  
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eSa tokgjyky usg# fo'o fo|ky; ds v/;kid 

la?k ¼ ½ ls rc ls tqM+k gw¡] tc ls 

mldh LFkkiuk gqbZ gSA 1972 esa eSaus fo'ofo|ky; esa 

dk;Z 'kq: fd;k vkSj 1973 ls geus  

dh LFkkiuk dk dk;Z çkjaHk dj fn;kA ml le; 

 ds lafo/kku ij te dj ppkZ gqbZ] vkSj 

blesa ç[;kr fo}kuksa tSls çks 'ks"kkæh] çks equhl jt+k 

rFkk çks ifjey dqekj nkl us lfØ; Hkwfedk 

fuHkkbZA blesa dksbZ lansg ugha Fkk dh bl v/;kid 

la?k dk çk:i ,d VªsM ;wfu;u dh rjg gh Fkk] 

fdUrq bldk :i bl ls fHkUu Fkk& ;g f'k{kdksa dk 

laxBu gS] ;g dsoy employer – employee 

rd gh lhfer ugha gS] blds lkFk Nk= Hkh iw.kZ :i 

ls tqM+s gSaA blhfy, tks i<+krk gS vkSj tks i<+rk gS 

nksuksa dh Hkwfedk,¡ viuh viuh txg egRoiq.kZ gSaA 

 dk ç'kklu ls Hkh ,d vyx gh 

fj'rk gSA fo'ofo|ky; ç'kklu ds 'kh"kZ inksa ij 

v/;kid gh jgrs gSa] vkSj ge v/;kidksa esa ls gh 

vU; v/;kid vf/kdkjh oxZ ds çfrfuf/k cu tkrs 

gSaA vf/kdrj] ç'kklu v/;kid laxBu dks ,d 

foi{k ds :i esa ns[krk gS] fdUrq ç'kklu Hkh 

fo'ofo|ky; ds m)kj dk ,d egRoiw.kZ fgLlk gS] 

tks f'k{kdksa ds fcuk v/kwjk gSA 

 ds pkj n'kd esa eSaus cgqr mrkj 

p<+ko ns[ks gSA vkjEHk ds fnuksa esa vke lHkk esa cgqr 

cgl gksrh Fkh&  yksdrkaf=d :i ls 

dk;Z djs] ;gh mís'; FkkA dbZ o"kZ rd laxBu lqLr 

Hkh jgkA fQj çks vkuan dqekj] çks dey fe= fpuks,] 

çks eksgarh rFkk vU; v/;kidksa us u, fljs ls 

lfØ;rk çnku dhA cM+s cM+ss eqíss –  tkuk] 

osru lEcaf/kr dfBukb;ksa dks le>uk] lh-,-,  

dks ykxw djuk] v/;kidksa dks vU;k; ls cpkuk rFkk 

mUgsa lEeku çnku djuk] vkfn tSls eqíksa ij mRlkg 

rFkk laxfBr gksdj dke fd;k x;kA 

vkt  ds çfrfuf/k ,d vPNk dk;Z 

djus esa tqM+s gSa – vius u, lkfFk;ksa dh enn djuk] 

pkgs  edku dk ekeyk gks ;k fdlh fcy dkA 

fo'ofo|ky; ds lHkh Ldwyksa ds v/;kidx.kksa dks 

vius vius 'kSf{kd ;ksX;rkvksa dks çdkf'kr djus dk 

ekSdk fn;k tk jgk gSA  ds ç;kl ls 

gh  esa mls vc fuokZfpr çfrfuf/kRo feykA Lo- 

çks- 'kf'kdkar >k] tSls v/;kidksa ls vkt dh u;h 

ikS/k dks çsj.kk feys] yksfc;ky rFkk lat; ik.Ms 

tSls v/;{k laxBu dks vkSj et+cwr djus esa dkjxj 

fl) gksaA  ds laxBu dk usfr`Ro ges'kk 

laosnu'khy jgsA v/;kid la?k ds yksx ges'kk 

lfØ; jgsa] mlds fuokZpu çfØ;k esa Hkkx ysa] lfØ; 

:i ls lgk;rk djsa] ,slh gh esjh bPNk o 

'kqHkdkeuk,a gSaA 

çksQslj oj;ke flag
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Looking Back Key demands for the year 2013 
1. Housing and related amenities

· JNUTA notes that the ratio of non-teaching to teaching members in 
the university has decreased in recent years. In this light it is only 
justifiable that house allotment rules are changed and the sharing of 
Type houses are done keeping in mind the actual sanctioned strength 
of each cadre. The present 1:3 ratio of sharing between non-teaching 
and teaching members is not justifiable.  JNUTA wishes to convey 
that a situation where a major section of its teaching faculty does 
not get a proper accommodation is not conducive for proper 
growth of the university. 

·We demand that a transparent set of rules be formed to expedite the 
allotment of vacant houses on campus. 

·For the new housing complex at Paschimabad, a proper approach 
road and amenities like children's park, tennis/badminton courts and 
shopping complex should be constructed. 

·Transit houses & the residential complex at Paschimabad should 
have proper mail boxes.

·A Foot Over Bridge near the Pashchimabad Gate should be 
constructed at the earliest to avoid accidents. 

·All old houses and the Faculty Centre should be renovated at the 
earliest.

·A mobile crèche for the children of the construction workers should 
be put in place.

·A separate system of Token should be introduced to allow cars 
coming to the Paschimabad housing complex to enter through the 
Paschimabad Gate. 

2. UGC/MHRD Guidelines 2008-09

· It is well known that a Revisit Committee was formed by the UGC to 
address the grievances related to the new MHRD-UGC guidelines. We have 
reasons to believe that the committee has proposed some major changes in the 
service conditions of teachers as well as in the guidelines of promotion, 
including scrapping of API system, and making assistant professors eligible 
for promotion to associate professor after 9 years of service. The JNUTA has 
learnt that many of these recommendations have been accepted by the UGC 
and are currently being reviewed by the Finance Ministry for possible 
financial implications. We urge that the JNU administration should 
immediately take initiative to find out the status of these 
recommendations with the UGC and the Finance/HRD Ministry. These 
recommendations have important implications for ongoing recruitment 
drive of the university. The mandate of the IQAC cell will also have to be 
modified accordingly.

· IQAC should have JNUTA representatives.

3. Counting of Past Services

·All pending cases of counting of past services should be resolved 
within the next 2 months. While doing so, the administration 
should refrain from tying up these cases with the new UGC 
Guidelines. The JNUTA wishes to reiterate that these cases be 
resolved keeping in view the recommendations of the Harjit Singh 
Committee. We also wish to convey that the formation of this 
committee had no link with the UGC Guidelines. Rather it was 
formed based on the demands of the JNUTA to provide maximum 
benefits of past services to its colleagues. No arbitrarily fixed cut 
off date or other conditionality should therefore be imposed in 
evaluating past services of the faculty.

·The seniority of faculty members, especially in the assistant 
professor cadre, who are losing seniority because of changes in the 
service conditions during their probation in JNU, should be 
protected. Since JNU has already removed the “mandatory 
residency” requirement, there should be no faculty member who 
might be losing her/his seniority as a result of the choice of a 
particular cut off date by the administration. 

·A JNUTA representative must be included in the committee 
constituted to consider the cases of counting of past services.

·All cases should be cleared in a time bound manner.

4. Project Cell and Finance Branch

·     The current practice of the Finance Branch (including 
the Project Finance Branch) is causing considerable 
distress among the teaching community in general 
and the science faculty in particular. The 
bureaucratism (nit picking) by these two departments 
in the name of rule compliance (or, more explicitly, 
compliance to GFR) is amounting to harassment. We 
oppose this intent of the UGC/MHRD to implement 
GFR on academic institutions. Many research 
institutes have been able to carve out certain 
flexibilities around the GFR. The JNUTA demands 
that the JNU administration should take appropriate 
initiative in this regard. 

·  Many inadequacies of the project finance cell, 
particularly in calculating foreign exchange rates, or 
things as important as improper ledger entry have 
been brought to the notice of the JNUTA. We demand 
that this cell be revamped in a major way, and an 
experienced officer be made in-charge of the cell.

·   We appeal to the Vice Chancellor to maintain the 
tradition of JNU and use his discretion judiciously to 
give relief to our colleagues in the wake of GFR. We 
are sure that the administration understands the 
importance of institutional flexibility for good 
research and teaching. 

·     A clear time line should be announced for issuance of 
Project submission and utilization certificates.

5. CPF/GPF of 60 faculty colleagues

The JNUTA wants a written explanation from the university 
administration clarifying its position on this issue without any 
further delay. We reiterate our demand that it should be 
resolved internally since the university administration was at 
fault in not circulating the relevant options to its employees 
(as accepted by the JNU EC). We would also like to know the 
status of the letter the VC had promised to write to the UGC in 
this regard. Now that the matter is in the Court, we expect the 
university lawyers to be sensitive to the cause of the aggrieved 
teachers. 

6. Health Facilities

·      We demand cashless facility at different JNU
        recognized hospitals
·   The Administration should take the matter of 

Extending CGHS facilities to its employees after 
retirement with the Health Ministry soon.

7.          Documentation Officer

EC resolution regarding giving parity to Documentation 
Officers of JNU with Assistant Librarian should be 
implemented.

8.          Metro Feeder Bus Service

In the wake of the recent incident of rape in a moving bus near 
Munirka, the JNUTA strongly demands that the 
Administration starts negotiating with the Metro/DTC for 
feeder Bus service from Hauz Khas to JNU, especially during 
the night, keeping in view its large number of women students 
and residents. 

9.          Internet Facility

The JNUTA wants a clear time line to make the entire campus, 
including the residential area, WiFi enabled.

10.  Capacity buildup
 ·     We demand that the Capacity Build-up fund Funds 

should be made available in the XII Plan.

11. Registration dates

Dates of registration should not overlap with the vacation. 

JNUTA follow-up & Activities
The JNUTA team took charge in the third week of December. 
During the past three months the JNUTA executive 
committee has met thrice followed by a General Body 
Meeting on 20 February 2013. Since taking charge, the 
JNUTA has been actively engaged with activities to promote 
democratic aspirations of the teaching community, and help 
achieve their justified demands. Our charter of demands is an 
articulation of this endeavor. 
We have taken the following initiatives:
The JNUTA has been able to revive two past practices, 
including the 'lectures on Nobel Prizes', aimed at fostering 
dialogues between disciplines - a cornerstone of  multi 
disciplinary culture of JNU. We thank Shweta Saran, Sabaree 
Mitra, Dipjyoti Majumdar, Pramod Rath, Rupamanjari 
Ghosh and Gulshan Sachdeva for speaking on Nobel prizes in 
various fields and making the lectures a success. The newly 
revived, JNUTA Bulletin, we hope, would help broaden the 
scope for discussions and exchange of views in our university.
The JNUTA organised a meeting of the residents of the 
Pashchimabad Multi Storey complex to finalise a charter of 
demands concerning common problems. It was forwarded to 
the Vice Chancellor and work has already started on some of 
these.
Representatives of the JNUTA met Dr. Yoganand Shastri, 
Speaker of Delhi Vidhan Sabha to take up issues like the Foot 
Over Bridge near Pashchimabad gate of JNU at the Nelson 
Mandela Road, NOC for the newly constructed dwelling units 
from Delhi Fire Service and Indraprastha Gas Ltd pipeline for 
the JNU campus. The officers of the concerned departments 
who were present in the meeting agreed to initiate necessary 
action in this regard. 
The JNUTA actively pursued its demand for a better public 
transport connecting some of the nearby metro stations with 
the campus. Through a couple of meetings with the Union 
Minister of State for Home Affairs, Shri R. P. N. Singh and the 
Transport Minister of NCT of Delhi, Shri Ramakant 
Goswami, we were able to convince the need for such a 
service for safety and security of the residents of our campus. 
We are happy to inform you about the new bus route 507A 
started from 11 March 2013 (Poorvanchal Hostel to 
Safdarjung Terminal and back) to connect the campus with 
Hauz Khas, Green Park, and INA metro stations as well as 
Safdarjung hospital and AIIMS. The demand for a Feeder 
Bus Service from Hauz Khas Metro Station to JNU New 
Campus has already been met and the bus service has started 
w.e.f. 12 March 2013.  
We are also in touch with the officials of the Health Ministry 
on our demand to provide CGHS facilities to our retired 
colleagues. We welcome your suggestions in this regard.
The JNUTA is committed to engage itself with issues of larger 
importance. It joined the protest demonstrations in the 
aftermath of the horrific incident of 16 December, and 
mobilised, along with GSCASH and JNUSU, a large section 
of teachers, students and artists to rise up to the occasion and 
reclaim the right to safety and dignity of women. It persuaded 
the JNU administration to give the GSCASH the central 
responsibility of drafting the recommendations for the Justice 
Verma Committee Report, on behalf of the university, with a 
view to strengthening the various democratic institutions of 
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